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Annexure - 1  

The National Institute of Technical Teachers Training and Research (NITTTR), Chennai, plays a significant 

role in advancing technical education, including in emerging fields like electric vehicles. Its programs, 

particularly its "Green initiative skill based EV training," align with the broader objectives of fostering a 

climate-ready workforce, but with a specific focus on technical teachers and the educational ecosystem. 

The objectives of NITTTR Chennai's EV-related programs are: 

• Upskilling Technical Teachers: A primary goal is to enhance the knowledge and skills of teachers 

in engineering colleges and polytechnics. By training educators in state-of-the-art technologies 

like electric vehicles, NITTTR ensures that the curriculum at a foundational level can be updated 

to meet industrial demands. 

• Curriculum Development: The institute focuses on developing new and revising existing curricula 

to incorporate emerging technologies, such as EV systems, Industry 4.0, and embedded systems. 

This ensures that the content taught to students is relevant and aligns with the needs of the 

evolving job market. 

• Hands-on and Industry-Aligned Training: NITTTR emphasizes practical, hands-on training. It has 

programs designed in collaboration with industry partners to ensure that the skills taught are 

directly applicable in real-world scenarios. This includes training in areas like E-drive systems, 

battery technology, and embedded software for EVs. 

• Fostering a Research Ecosystem: The institute's programs, including its doctoral research in areas 

like energy engineering, aim to build research capabilities among teachers and professionals. This 

focus on research helps drive innovation and address the challenges in the EV and green energy 

sectors. 

• Serving as a Resource Hub: NITTTR Chennai acts as a central resource for technical education 

institutions in South India. It provides training, consultancy, and support for initiatives like 

accreditation, helping institutions to improve their quality and adapt to new technologies. 

• Bridging the Academia-Industry Gap: Through partnerships with companies and by involving 

industry experts in its programs, NITTTR seeks to close the gap between what is taught in 

classrooms and what is required by the industry. This ensures that graduates are not only 

knowledgeable but also ready for employment. 

• Integrating Sustainable Development Goals: The programs are designed to align with national 

policies and global sustainable development goals, preparing a workforce that can contribute to 

a nation's net-zero ambitions and the broader green economy. 
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SI. No Course Name Course Duration 
Number  of 
Participants 

Sponsored Courses 

 
1. 

AICTE sponsored ATAL FDP on Electric Vehicle 
Engineering (Online) 

25.10.2021 to 29.10.2021 109 

2. SERB sponsored High end workshop 
Karyashala on E-  mobility and Electric Vehicle 
Engineering(Contact) 

21.06.2023 to 28.06.2023 35 

Short Courses 

3. FDPOM-125  Electric Vehicle Engineering 17.01.2022 to 21.01.2022 74 

4. PDP- 181 Electric Vehicle Engineering 30.01.2023 to 03.02.2023 30 

5. PDPCM-238 Battery Maintenance in E- Vehicle 
in Electronics(Contact) 

29.01.2024 to 02.02.2024 31 

6. Electric Vehicle  Systems and Controls 08.07.2024 to 12.07.2024 76 

7. EE-23-258 Electric Vehicle Technology and 
Lithium ion Batteries(Online) 

27.01.2025 to 31.01.2025 28 

8. Electric Vehicle  Systems and Controls 16.06.2025 to 20.06.2025 37 

9. EE-10-159 Realtime Implementation of Electric 
Vehicle Systems (Contact) 

04.08.2025 to 08.08.2025 15 

MOOC Course 

10. SWAYAM – Electric Vehicle Technology and 
Academia 

January 2024 Onwards 5000 

International Programs sponsored by MEA 

SI. No Course Name Course Duration Number  of 
Participants 

1. ITEC Skill Development in Electronics for TVET 
Trainers and Planners 

21.02.2024 to 19.03.2024 6 

2. ITEC Skill Development in Electronics for TVET 
Trainers and Planners 

19.02.2025 to 04.30.2025 20 

3. ITEC Course on “ Training Education  on AI 
Awareness and Technology Integration 

16.07.2025 to 29.07.2025 30 









 

 

Sl. 
No 

Question Answer 

(a) 

The details of funds allocated and released 

to the NITTTR during the last five years, 

year-wise and institute-wise. 
Enclosed in Annexure -1 

(b) 

The details regarding the number of 

teachers trained by NITTTRs, year-wise. 

The details of number of teachers trained by 

NITTTR, Chennai  (year-wise) are as follows:- 

S.No. Academic Year No. of Teachers 

Trained 

(1) 2021-2022 7149 

(2) 2022-2023 4818 

(3) 2023-2024 5232 

(4) 2024-2025 6887 

(5) 2025-2026 5277 

(as on 09.01.2026) 

(c) 

Whether the Government has conducted 

any study to assess the requirement of 

additional technical teachers training 

centres and if so, the details thereof. 

No such details has been proposed over the period 
of last five years 

(d) 

Whether the Government plans to establish 

a new NITTR Centre in Andhra Pradesh and 

if so, the details regarding the proposed 

location, timeline and funds earmarked. 

Yes. Details enclosed in Annexure -2 

(e) 

The measures taken by the Government to 

enhance the outreach of teacher-training 

programmes of these institutes to States 

which have lower participation 

The Government has undertaken several strategic 
initiatives to enhance the outreach of teacher-
training programmes conducted by the National 
Institutes for Technical Teachers Training and 
Research (NITTTRs), particularly targeting States 
with lower participation. These measures include: 

• Digital Expansion: Scaling up online and hybrid 
training modules through platforms like 
SWAYAM and NITTTR Learning Management 
Systems to ensure accessibility across remote 
and underserved regions. 

• Regional Collaboration: Partnering with State 
Technical Education Departments and other 
higher education institutions to identify training 
gaps and mobilize faculty participation from low-
enrollment States. 

• Customized Programmes: Designing need-
based, sector-specific training programmes 
aligned with local industry and institutional 
requirements to improve relevance and uptake. 

• Awareness: Awareness through circulating 
course flyers to all the stakeholders of the 
institutions and in social media.   
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Name of Ministry: Ministry of Education 
Department: Higher Education  

 

Details of funds allocated and released to NITTTR Chennai during the last five years 
 

(Amount in Lakh) 

FY Object Head BE RE Grant Received 

2020-21 

OH-31 1520 1667 1727 

OH-35 1880 2180 200 

OH-36 2042 2015 1128 

Total   5442 5862 3055 

2021-22 

OH-31 1840 1235 1250 

OH-35 2525 1126 200 

OH-36 2280 1160 1100 

Total   6645 3521 2550 

2022-23 

OH-31 1605 1676 1500 

OH-35 1330 900 900 

OH-36 1375 1250 1400 

Total   4310 3826 3800 

2023-24 

OH-31 1972 1528 1080 

OH-35 1480 1465 300 

OH-36 2495 1714 1080 

Total   5947 4707 2460 

2024-25 

OH-31 500 2000 1017 

OH-35 350 2500 1800 

OH-36 1400 2600 2200 

Total   2250 7100 5017 
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Name of Ministry: Ministry of Education 
Department: Higher Education  

 
Establishment of NITTTR Chennai Extension Centre in Andhra Pradesh 

 
Proposed location: Premises of Government Polytechnic College, Vijayawada 

Total area requested: 0.1378 acres (Approx. 6000 sq. ft) 

Address: Krishna Nagar, Benz Circle, Vijayawada 

Timeline to receive the Government order: Approx.2 Months (As per the official statement 

from the Collectorate office). 

Funds: Approx. 15 Crores building construction 

 

Aerial View of Google map 

 
Proposed Site Location Indication  

 
Proposed Land for Extension Centre (80’ x 75’), Govt. Polytechnic College - Vijayawada 

 







NITTTR CHENNAI - ENCLOSURE TO RSUSQ DY. NO. 6919 FOR ANSWER ON 01.04.2026
REGARDING VACANCY

Sl.
No Question Answer

(a) The total number of reserved
and general category teaching
posts currently vacant across
Central Universities, IITs and
IIMs.

The details regarding total number of reserved and general
category teaching posts currently vacant in NITTTR Chennai
are tabulated below:-

Teaching
Posts

Vacant
Posts

Category-wise details
of Vacant Posts

Professor 06 UR- 02
UR (PwD) - 01
SC - 01
ST - 01
OBC - 01

Associate
Professor

04 SC- 02
ST - 01
EWS - 01

Assistant
Professor

01 UR - 01

(b) Whether this vacancy trend has
forced universities to
increasingly rely on ad-hoc and
guest faculty?

Yes, the vacancy trend has significantly contributed to the
increasing reliance on ad-hoc and guest faculty in universities
across India. The National Institute of Technical Teachers
Training and Research Chennai, a Deemed to be University
under the Ministry of Education, Government of India,
recognizes that adequate faculty strength is essential to
maintain high academic standards, research productivity, and
effective training of technical teachers.
At present, the institute ensures that its academic programmes,
training activities, and research initiatives continue without
disruption through optimal utilization of available faculty
members and academic resources. In cases where faculty
positions remain vacant due to retirement, administrative
procedures, or the time required for recruitment processes, the
institute adopts interim measures such as:
 Redistribution of teaching responsibilities among existing

faculty members.
 Engagement of visiting and guest faculty from reputed

academic institutions and industry.
 Collaboration with other institutions for joint research and

academic activities.
Recruitment to vacant faculty posts is carried out in
accordance with the recruitment rules approved by the
competent authority and the Board of Governors. The institute
periodically initiates recruitment processes to fill vacant
positions so as to sustain academic quality and research
output.

(c) The details of reported
deviations from constitutional
reservation policies during
recent recruitment processes.

NITTTR Chennai has been stringently following the
constitutional reservation policies during its recruitment
processes ensuring proper implementation of reservation
policies in the Institute.
Further, all vacant posts earmarked for the reserved categories
are processed in consultation with the concerned Liaison
Officers. Adequate publicity and wide outreach are undertaken
to ensure that these vacancies are filled in a fair, transparent,
and judicious manner, strictly in accordance with Government
of India norms.
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REGARDING VACANCY

Sl.
No Question Answer

(d) The impact of this faculty
shortage on the research
output and global rankings of
Indian Universities.

The institute acknowledge that vacancies in faculty positions
may have some impact on teaching, training programmes,
research activities, and institutional support services. However,
NITTTR Chennai has adopted several measures to ensure that
academic and training activities are not adversely affected.
These include:
 Engaging visiting faculty and experts from academia and

industry for specialized courses and training programmes.
 Optimal allocation of existing faculty resources to maintain

continuity in teaching, research, and extension activities.
 Conducting periodic recruitment drives to fill sanctioned

posts.
 Strengthening collaboration with other institutions and

industries for training, research, and capacity-building
programmes.

Through these measures, NITTTR Chennai continues to
maintain the quality of its technical teacher training, research
output, and institutional performance indicators.

(e) The steps taken to initiate a
time-bound special recruitment
drive?

NITTTR Chennai has been making continuous efforts to fill
these posts in a timely manner, in alignment with the vision of
the Ministry’s Mission Mode Recruitment initiative. In this
regard, it is submitted that sustained measures, such as the
phased publication of vacancy notifications in leading
newspapers and on the Institute’s website, along with the
initiation of recruitment processes, are being undertaken.
Accordingly, the Institute is actively pursuing the filling up of
these posts.











NITTTR CHENNAI - REVISED ENCLOSURE FOR QUESTIONNAIRE ON CONSIDERATION OF THE 
DEMANDS FOR GRANTS (2026-27) OF THE DEPARTMENT OF HIGHER EDUCATION 

Sl. 
No 

Question Answer 

(1) 

Provide details of plans/ programmes/ 

policies/ schemes/initiatives currently under 

consideration/ implementation by the 

Department of Higher Education, Ministry of 

Education? 

 Expansion of Professional Development 

Programmes (PDPs) in AI, Quantum computing, 

data science, renewable energy, and sustainable 

technologies. 

 Curriculum revision for polytechnics and 

engineering colleges to align with NEP 2020. 

 Strengthening digital learning platforms and 

blended training for faculty across southern states. 

(2) 

The details of schemes proposed to be 

abolished/ substituted/ modified during the 

forthcoming financial year along with the 

details of modifications in those schemes, if 

any, and reasons for abolition/ substitution/ 

introduction, scheme-wise? 

 No schemes abolished. 

 Existing PDPs are being modified to include NEP 

2020 mandates (multidisciplinary, skill-based 

learning). 

 Digital initiatives expanded to substitute traditional 

face-to-face training where feasible. 

(3) 

Provide details of the salient features of the 

vision and mission of your Department and 

also provide lists of the 

Institutions/Organizations/Bodies under the 

administrative control of the Department? 

Details may be given in tabular form. 

Enclosed in Annexure - 1 

(4) 

Whether any post-legislative impact 

assessment of Acts/Rules/ Regulations/ 

Policies/Guidelines administered by the 

Department has been carried out. If so, 

please provide salient points in brief of the 

assessment. Whether any grey areas have 

come to notice of the Department on the 

enactments, if so, the details thereof. 

 NITTTR Chennai has reviewed implementation of 

AICTE regulations on faculty training. 

 Grey areas: Limited industry exposure among 

faculty; NITTTRC focusing on conducting 

industrial training programmes supports for 

stronger monitoring of training outcomes. 

 

(5) 

Please provide the details of number of 

sanctioned strength and vacancies of 

teaching, non-teaching and administrative 

staffs in the Department of Higher 

Education and its subordinate 

organizations, Organization-wise, 

Category-wise/Group-wise (as on 31st 

December, 2025)? Please specify the 

vacancies in terms of percentage of total 

sanctioned strength. Has the shortage of 

staff/ workforce/ vacancies in the 

Department led to any hindrance/ 

impediment in achieving the targets of 

programmes of the Department? If yes, the 

Enclosed in Annexure - 2 
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Sl. 
No 

Question Answer 

details thereof and the steps being taken to 

fill up the vacancies? Provide data in 

tabular/ graphical form. 

(6) 

The details of number of contractual 

appointments of teaching, non-teaching and 

administrative staffs in the Department of 

Higher Education and its subordinate 

organizations/bodies/ institutions since 

2019 till 31st December, 2025, Department 

and organization/body/institution-wise and 

year-wise. Please specify the contractual 

appointments in terms of percentage of total 

sanctioned strength also, Department and 

organization/body/ institution-wise and 

year-wise? Provide data in tabular/ 

graphical form. 

Enclosed in Annexure - 3 

(7) 

The details of number of permanent 
appointments of teaching, non-teaching and 
administrative staffs in the Department of 
Higher Education and its subordinate 
organizations/ bodies/ institutions since 
2019 till 31st December, 2025, Department 
and organization/body/institution-wise and 
year-wise. Please specify the permanent in 
terms of percentage of total sanctioned 
strength also, Department and 
organization/body/institution-wise and year-
wise? Provide data in tabular/ graphical 
form. 

Enclosed in Annexure - 4 

(11) 

As per Annual Report 2023-24 GER of 
SC/ST students has grown. In this regard, to 
what extent are equity targets for gender 
inclusion and disadvantaged groups (SCs, 
STS, OBCs etc.) under NEP being met? 
And what additional measures are needed 
to close remaining gaps? Also provide 
details of GER for last three years, category-
wise, gender-wise. 

NITTTR Chennai commenced admissions under its 

Deemed-to-be-University status in the Academic 

Year 2024–25. In that year, women constituted 28% 

of the total enrolment in postgraduate programmes. 

In the subsequent academic year 2025–26, the 

proportion of female students increased significantly 

to 31%. This upward trend reflects a positive 

improvement in the Gross Enrolment Ratio (GER) of 

women at the postgraduate level and indicates 

enhanced gender inclusion in higher education at 

NITTTR Chennai.  

 

The details of GER for last three years, category-

wise & gender-wise is as follows:- 
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Sl. 
No 

Question Answer 

S.No

. 

Academic 

Year 

SC ST OBC Female 

(1) 2023-2024 01 00 16 12 

(2) 2024-2025 34 06 108 47 

(3) 2025-2026 15 02 42 29 

 

(17) 

Provide details of the flagship schemes run by 

the department along with fund allocated to 

them for last three financial years. How has 

the Department's flagship schemes  

evaluated for outcomes? How do the 

Department assess whether investments in 

each scheme has translated into measurable 

research or learning improvements? 

The details of the flagship schemes run by this 

Institute are as follows:- 

 Professional Development Programmes (PDPs). 

 Curriculum Development Workshops. 

 Internship Programme for Students. 

 Industrial Training Programme for Faculty Members. 

 Skill Development Programme for Students and 

Industry Professionals. 

 Funding utilized for training, infrastructure 

development, and digital platforms. 

 Outcomes measured through faculty feedback, and 

curriculum adoption.  

The details of the fund allocated to the SWAYAM 

scheme for last three years is enclosed in Annex-     

ure-5. 

(18) 

What criteria is used to benchmark schemes 

aimed at equity? For instance, the Residential 

Coaching Academy for SC/ ST/ Minority/ 

Women has spent Cr in 2023; how do we 

measure its success in improving competitive 

exam admissions? Please furnish data in this 

regard. 

 Contact mode training programmes supported 

through NITTTR training modules. 

 Success measured by faculty feedback, and 

curriculum adoption. 

 

(19) 

Whether there are any overlapping schemes 

that could be rationalized? For example, 

multiple fellowship and scholarship schemes 

exist across UGC, AICTE, etc. is there any 

systematic review being taken to ensure 

coverage without redundancy? Please 

provide comments in the matter. 

With respect to fellowships and scholarship 

schemes, there is no overlap between UGC and 

AICTE schemes. UGC schemes cater to students 

and researchers in universities and colleges, while 

AICTE schemes are targeted at technical and 

professional institutions, with distinct eligibility 

criteria and implementation mechanisms. Adequate 

coordination under the Ministry of Education ensures 

avoidance of duplication and optimal use of 

resources. 
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Sl. 
No 

Question Answer 

(22) 

Provide details of number of permanent and 

contractual appointments of teaching, non-

teaching and administrative staffs in central 

universities/other institutions under the 

department since 2019 till 31st December, 

2025, category-wise and gender-wise and 

what initiatives are taken to fill them 

promptly? Given that the Department 

regularly appoints VCs and Chancellors, are 

similar efforts made to recruit and retain 

academic staff? 

Enclosed in Annexure - 6 

(23) 

What are the enrolment ratios of SC/ST/OBC 

and female students in premier institutions, 

such as Central Universities, IITs, IIMs and 

IISc, under the department, and how do they 

all compare to national averages? Whether 

the central institutions meeting or exceeding 

such representation through reservations and 

outreach? 

Enclosed in Annexure - 7 

(26) 

Please provide the details of BE, RE and 
Actual Utilizations for each NITTTRs for 
last three years.  

Enclosed in Annexure - 8 

(29) 

What is being done to improve faculty-

quality and industry exposure in vocational 

institutes? Whether NITTTRs and similar 

centers have mandates to train teachers, 

and are these being implemented widely?        

 NITTTR Chennai mandates Induction Programme 

for newly recruited faculty members. 

 Training programmes in collaboration with 

industrial partners. 

 Opportunities to participate in international training 

programmes.  

 Specialized training in pedagogy, blended 

learning, and emerging technologies. 

(33) 

How well do fellowship programs reach 

underrepresented communities? Are 

quotas or incentives in place to ensure 

SC/ST/OBC students receive research 

scholarships proportional to their 

population? 

Enclosed in Annexure - 9 
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Name of Ministry: Ministry of Education 
Department: Higher Education  

 

SALIENT FEATURES 

The National Institute of Technical Teachers Training and Research (NITTTR), Chennai, 

established in 1964 as an autonomous institution under the aegis of the Ministry of Education (MoE), 

Government of India, is dedicated to the advancement and enhancement of technical education in India, 

with a particular focus on the Southern region. The institute’s primary mandate is to elevate the 

standards of technical education through strategic interventions, capacity-building initiatives, and the 

development of innovative pedagogical resources. The institute designs and delivers need-based 

professional development programmes tailored for faculty and staff of engineering colleges, 

polytechnics, vocational institutions, and other technical training entities, utilizing both conventional and 

contemporary modes of delivery. NITTTR plays a pivotal role in formulating, revising, and updating 

curricula to meet the evolving demands of industry and society, ensuring alignment with global 

standards and technological advancements.  

 

NITTTR Chennai actively fosters research in core engineering disciplines as well as in 

interdisciplinary domains pertinent to technical education. The institute also provides consultancy 

services aimed at the holistic development of engineering colleges, polytechnics, vocational institutions, 

industry, the service sector, and the broader community. In pursuit of its objectives, NITTTR Chennai 

engages in strategic collaborations with national and international institutions, universities, and 

organizations that share an interest in, or derive benefit from, advancements in technical education and 

training. These partnerships facilitate knowledge exchange, capacity building, and the dissemination of 

best practices across the technical education ecosystem. 

 

VISION 

To serve as a “One-Stop Institute of Excellence” and create an indelible mark in the fields of 

Multidisciplinary Education, Training, Research and Innovation at the Global level. 

 

MISSION  

NITTTR Chennai is a resource institution established by the Government of India for quality 

improvement of technical education in the southern region of the country in particular. 

 To address the current challenges in the field of Technical Education and fulfil the evolving 

needs and expectations of the changing world by renewing the principles of the Teaching 

Learning process 

 To anchor teaching in the quality culture of the Technical Institutions and articulate pedagogical 

competence to satisfy the demand for “Lifelong Learning” 

 To transform the traditional “One Size Fits All” Model to “Skills Over Degrees” Model 

 

CORE VALUES 

The following are the core values for our service to technical teachers and in turn to students. 

Quality 

Innovation 

Collaboration 

Ethics 

Excellence 



MOTTO 

“Innovate to Educate and Educate to Innovate” 

 

OBJECTIVES 

The objectives of the institute are:  

 To act as a centre for offering quality training programmes for technical teachers as per needs 

of the cliental system, covering the entire gamut of technical education including engineering 

colleges, polytechnics and management education at regional and national levels 

 To arrange for training of technical personnel in industries on a collaborative education plan 

 To undertake systemic research to provide inputs for the development of technical education 

trainings systems and their management 

 To undertake and guide research for development of innovative methods, processes and 

practices for improvement of teaching-learning environment in technical institutions 

 To design new instructional systems and strategies for production of multimedia learning 

materials 

 To develop and disseminate learning resources like text books, laboratory manuals, video 

programmes, computer-assisted instructional multimedia packages to technical institutions 

and other organizations 

 To offer programmes for technical teachers in distance learning mode using state-of-the-art 

technologies 

 To offer courses/programmes for technical and vocational teachers to suit overseas demand 

especially from SAARC and ASEAN countries 

 To institute awards, fellowships, scholarships, prizes and medals 

 To collaborate with the community and industries in organizing continuing and non-formal 

vocational education programmes and providing extension and consultancy services 

 To undertake consultancy project for industry and technical institutions/organizations 

 To strengthen extension centres of the institute in different States for serving the specific 

needs of each State 

 To provide support services to Government of India schemes related to technical and 

vocational education system and as entrusted by the MoE, Government of India from time to 

time 

 To cooperate with educational or other institutions in any part of the world having similar 

objectives wholly or partly similar to those of the institute by exchange of teachers and 

scholars and generally in such manner as may be conducive to their common objects 

 To develop e-content and MOOCS on Teacher Education for SWAYAM as the National 

Coordinator for this project 

 To coordinate National Initiative for Technical Teachers Training policy of AICTE. 
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Name of Ministry: Ministry of Education 
Department: Higher Education  

 
Details of number of sanctioned strength and vacancies of Teaching, Non-teaching 

and Administrative Staffs as on 31 December 2025 
  

  Sanctioned 
Strength 

Existing Vacancy Vacancy % 

Teaching 47 36 11 23.40 % 

Non-Teaching 139 104 35 25.18 % 

Total 186 140 46 24.73 %  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH,  
TARAMANI, CHENNAI 

          Annexure-3 
 

Name of Ministry: Ministry of Education 
Department: Higher Education  

 
Details of number of contractual appointments of Teaching, Non-teaching and 

Administrative Staffs since 2019 till 31st December 2025 

  

  Sanctioned 
Strength 

Year 

2019 2020 2021 2022 2023 2024 2025 

Teaching 46 2 2 3 1 1 1 - 

Non-
Teaching 

139 - 29 30 33 35 17 09 

Total 185 2 31 33 34 36 18 09 

% of Total 
Sanctioned 
Strength 

- 1.08 
% 

16.76 

% 

17.84 

% 

18.38 

% 

19.46 

% 

9.73 

% 

4.86 

% 
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Name of Ministry: Ministry of Education 
Department: Higher Education 

 
Details of number of permanent appointments of Teaching, Non-teaching and 

Administrative Staff since 2019 till 31st December 2025 
 

 

 

  

  Sanctioned 
Strength 

Year 

2019 2020 2021 2022 2023 2024 2025 

Teaching 47 19 19 19 23 30 34 37 

Non-
Teaching 

139 52 48 43 42 95 113 115 

Total 186 71 67 62 65 125 147 152 

% of Total 
Sanctioned 
Strength 

 38.17 
% 

36.02 

% 

33.33 

% 

34.95 

% 

67.20 

% 

79.03 

% 

81.72 

% 
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Name of Ministry: Ministry of Education 
Department: Higher Education  

 

Details of fund allocated to SWAYAM flagship scheme for last three Financial Years 

 

 

 
 

 

  

(Amount in Lakh) 

FY Name of Scheme Fund Allocated 

2022-23 SWAYAM MOOC Nil 

2023-24 SWAYAM MOOC Nil 

2024-25 SWAYAM MOOC 769.29 
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Name of Ministry: Ministry of Education 
Department: Higher Education 

 
Details of number of permanent appointments of Teaching, Non-teaching and 

Administrative Staff since 2019 till 31 December 2025 category and gender wise 
 

 

Details of number of contractual appointments of Teaching, Non-teaching and 

Administrative Staff since 2019 till 31 December 2025 category and gender wise 

 

Note: Continuous efforts are being made to publish notifications for vacant positions in leading 

newspapers and on the Institute website in a phased manner for the prompt filling of vacant 

posts in the Institute. 

 

 

  

  Sanctioned 
Strength 

Year 

2019 2020 2021 2022 2023 2024 2025 

Teaching 47 19 19 19 23 30 34 37 

Male - 16 16 15 18 21 23 23 

Female - 03 03 4 05 9 11 14 

Non-
Teaching 

139 52 48 43 42 95 113 115 

Male - 38 35 32 31 75 90 94 

Female - 14 13 11 11 20 23 21 

Total 186 71 67 62 65 125 147 152 

% of Total 
Sanctioned 
Strength 

 38.17 
% 

36.02 

% 

33.33 

% 

34.95 

% 

67.20 

% 

79.03 

% 

81.72 

% 

  Sanctioned 
Strength 

Year 

2019 2020 2021 2022 2023 2024 2025 

Teaching 46 2 2 03 01 01 01 01 

Male - 2 2 03 01 01 01 01 

Female - - - - - - - - 

Non-Teaching 139 - 29 30 33 35 17 09 

Male - - 15 17 20 21 10 05 

Female - - 14 13 13 14 07 04 

Total 185 2 31 33 34 36 18 09 

% of Total 
Sanctioned 
Strength 

 1.08 
% 

16.76 

% 

17.84 

% 

18.38 

% 

19.46 

% 

9.73 

% 

4.86 

% 
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Annexure-7 
 

Enrolment Ratios of SC/ST/OBC Female Students 
 
Name of Ministry: Ministry of Education 
Department: Higher Education 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Year OBC SC ST General Total OBC/SC/ST 

Ratio (%) 

Female Female 

Ratio 

(%) 

2019-20 11 3 - 1 15 93 4 27 

2020-21 11 1 - 2 14 86 4 29 

2021-22 7  1 1 9 89 4 44 

2022-23 4 1 - 1 6 83 3 50 

2023-24 16 1 - 1 18 94 12 67 

2024-25 108 34 6 27 176 84 47 27 

2025-26 55 16 2 21 94 78 29 31 
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          Annexure-8 

 

Name of Ministry: Ministry of Education 
Department: Higher Education  

 

Details of BE, RE and Actual Utilizations for last three years 

 

 

 

 

 

 
 

 
  

(Amount in Lakh) 

FY Object Head BE RE 
Grants 

Received 
Actual Utilisation 

2022-23 

OH 31 1605.00 1676.00 1500.00 1484.53 

OH 35 1330.00 900.00 900.00 299.34 

OH 36 1375.00 1250.00 1400.00 1227.78 

  Total 4310.00 3826.00 3800.00 3011.65 

2023-24 

OH 31 1972.00 1528.00 1080.00 1567.93 

OH 35 1480.00 1465.00 300.00 636.95 

OH 36 2495.00 1714.00 1080.00 1617.00 

  Total 5947.00 4707.00 2460.00 3821.88 

2024-25 

OH 31 500.00 2000.00 1017.00 1505.33 

OH 35 350.00 2500.00 1800.00 2021.43 

OH 36 1400.00 2600.00 2200.00 2001.67 

  Total 2250.00 7100.00 5017.00 5528.43 







NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH 
CHENNAI 

Updates on the brief notes on (i) Important Issues and (ii) Government Achievements 

The following table presents the key issues identified and the corresponding achievements of NITTTR 

Chennai for the period July 2024 to June 2025, in alignment with the reporting framework followed for 

the Monsoon Session 2025. The data reflects major activities undertaken, institutional support provided, 

and progress recorded during this period. 

S.No. Important Issues  Corresponding Achievements /  

Actions by NITTTRC 

1. Shortage of Trained 

Technical Teachers 

Conducted 350 Professional Development Programmes 

aligned with NEP 2020, including training on OBE, 

curriculum redesign, NCrF. Subsequently, through NITTT, 

NITTTR Chennai as a National Coordinator, 6291 

participants were enrolled and 5247 were trained.  
2. Implementation Gaps in 

NCrF, and ABC 

Conducted around 30  training programmes on curriculum 

restructuring, outcome-based education, and learning 

outcomes for technical institutions.  
3. Limited Digital 

Pedagogy Capability 

Organized around 30 PDPs on digital teaching tools and e-

content development. Subsequently for empowering digital 

learning, we have offered 104 SWAYAM courses and 

214165 participants enrolled in these courses.  
4. Mental Health & 

Student Support 

Systems 

Conducted around 20 programmes on mentoring, student 

counselling awareness, and stress-management support 

aligned with MoE’s guidelines.  
5. Weak Industry 

Linkages  

Provided training for industry-linked curriculum design, 

and integration.  
6. Preparedness for 

Multilingual Technical 

Education  

Offered training on bilingual/multilingual teaching 

practices.  

7. Quality Assurance & 

Accreditation Readiness 

Challenges 

(NAAC/NBA)  

Delivered training programmes on NAAC/NBA quality 

systems, documentation, and internationalisation readiness.  

 

 

 

Contribution of NITTTR Chennai towards Artificial Intelligence (AI) 

NITTTR Chennai has emerged as a pioneering institution in integrating Artificial Intelligence (AI) 

into technical teacher education, research, and capacity-building ecosystems across India. As a 

national institute under the Ministry of Education, GoI, the institute plays a critical role in shaping 



the AI-enabled future of Polytechnic and Engineering Education. Its multifaceted contributions 

span curriculum innovation, research, infrastructure creation, faculty development, and national 

collaborations. 

1. Leadership in AI-Driven Capacity Building 

Conducted national and international Faculty Development Programmes (FDPs) on 

AI, Generative AI, AI in Education, AI & ML, Explainable AI (XAI), AI-enabled 

assessment, AI chatbots, and intelligent tutoring systems. 

2. AI-Integrated Curriculum Design and New PG Programs 

NITTTR Chennai has contributed significantly to curriculum modernization for the AI era: 

• Played a leading role in designing M.Tech in Artificial Intelligence & Machine 

Learning and PG Diploma in AI & ML programs with advanced modules (Deep 

Learning, NLP, Generative AI, XAI, AI Ethics, Computer Vision, etc.). 

• Developing course modules on AI in Education, AI-driven Immersive 

Technologies, AI for Technical Training, and AI in Engineering Pedagogy. 

• Integrated AI-related competencies in teacher training curricula aligned with NEP 

2020, SDG-4, and Industry 4.0/5.0. 

3. Establishing AI Labs 

The institute has invested substantially in world-class infrastructure that supports AI-

enabled innovation: 

• Creation of AI & ML Laboratory, High-Performance GPU Servers, and AI 

Experimental Platforms to support research and training. 

One Nation One Subscription (ONOS): 

1. NITTTR Chennai is currently a beneficiary institution under the ONOS scheme, through 

which continuous access to scholarly research articles is provided to our faculty members, 

students, and research scholars via IP-based authentication. 

 

2. We have initiated the implementation of INFED remote access services to enable our 

faculty members and research scholars to securely access subscribed e-resources from 

outside the campus. 

Bharatiya Bhasha Pustak Scheme: 

      The institute is awaiting further guidelines and necessary instructions. 
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Prof. USHA NATESAN Ph.D., D.Litt. 

m. ~ ~ett~ ~-• .. •-~ 
DIRECTOR/ Pf c\ticb 

Ref: NITTTRC/CGA-RSUSQ-No.556/2024-25/ 
Date: 24.08.2024 

To 
The Under Secretary-TS IV, 
Ministry of Education, Government of India, 
Department of Higher Education, 
Shastri Bhavan, New Delhi - 110 001 

Dear Sir, 
Sub: Study Visit of the Committee on Government Assurances (CGA), Rajya 

Sabha to Chennai and Madurai from 31st August to 2nd September, 2024 
for examination of assurances given in the Rajya Sabha in reply to (i) 
RSUSQ No. 556 dated 06.02.2020 regarding Changes in Higher 
Education and Vocational Education - reg. 

Ref: Ministry mail dated 23.08.2024 
**** 

With reference to the mail received on 23.08.2024, please find enclosed herewith the 

details of the Current Status of the Schemes applicable to NITTTR Chennai as Annexure to 

appraise the Committee on Government Assurance (CGA), Rajya Sabjha. It is informed that 

Out of the 14 schemes given, SI.No. 1, 2 and 9 are applicable and completed. The details are 

given in annexure - I. 

Copy to 

Section Officer 
Technical Section IV (NITTTRs), 
Department of Higher Education, Ministry of Education, 
Room No.430, C - Wing, 
Shastri Bhawan, New Delhi 11 O 001 

(. (+91)-(44) 2254 5406 Q director@nitttrc.ac.in 

Yours faithfully 

e www.nitttrc.ac.in 

Extension Centres: Bengaluru, Hyderabad, Kalamassery, Vijayawada 

■ nitttr_chennai ®) nitttr.chennai O Nittr Chennai Ill! NITTTR Chennai D NITTTR Chennai 



Annexure-1 

1. National Mission in Education through ICT 
We have been sanctioned to develop four courses during 2011-2014 with a budget of ~28 
Lakhs. 

2. Setting of Virtual Classrooms and Massive Open Online Courses (MOOCs) 
We have been sanctioned with "4.5 Crores and we are about to claim "3.0 crores towards the 
courses to be developed for the period 2022-24. 

National Initiative for Technical Teachers Training (NITTT) 

Ministry of Education has framed a policy in the name of "National Initiative for Technical 
Teachers Training (NITTT)" for enhancing the scientific pedagogical and leadership skills of 

the inductee teachers and senior faculty members of the Technical Institutions of the country. 

The initiative was inaugurated by the Hon'ble Minister of Education, Government of India on 

12th January 2020 and the MOOCs modules have been offered to the technical teachers from 

January 2020. According to the policy, there are two stages of programmes such as Stage - I 

and Stage - II. 

• Stage - I consist of eight MOOCs on the pedagogy domain and it is applicable to the 

faculty members who are having less than five years of teaching experience. As per 

the policy, there are three stages in the successful completion Nim stage - I for the 

inductee faculty members in the span of three years as follows: 

• Successful completion of 8 MOOC modules through the Nim portal. The eight 

modules are as follows. 

Module-1 Orientation Towards Technical Education and Curriculum Aspects 

Module-2 Professional Ethics & Sustainability 

Module-3 Communication Skills & Knowledge Dissemination 

Module-4 Instructional Planning and Delivery 

Module-5 Technology Enabled Learning & Life-Long Self Learning 

Module-6 Student Assessment and Evaluation 

Module-7 
Creative Problem Solving, Innovation and Meaningful Research & 
Development 

Module - 8 Institutional Management & Administrative procedures 



• One-month Industrial training concurrence with Mentor (Senior Faculty 

Member) 

• Mentor based training under a senior faculty 

• Stage - II modules are identified in the policy and the modules are applicable to the 

faculty members who are having more than five years of teaching experience in 

academic institutions. 

Coordination Fee for NITTT Scheme 

1. Registration fee for Nim Scheme Rs. 2000 / participant 

2. Coordination fee Rs. 1000 for each module 

NlmR Chennai in collaboration with other NlmRs has developed eight modules of Stage- I 

Nim MOOCs for inductee faculty members and successfully running the same at SWAYAM 
Vertical - II from 2020. Presently 9th batch of running in the SWAYAM vertical -II. The senior 

faculty members have been trained in the mentoring process through Mentor Orientation 

Training Programme (MOTP) periodically by NlmRs. Subsequently, twelve higher level 

MOOC modules are developed by the NlmRs for the senior faculty members of the technical 

institution as per the policy guidelines. The draft policy for the implementation of higher-level 

modules also prepared by the committee, 

Current status of implementation and activities of NITTT is as follows: 

1. In NITTT platform, at present 26567 faculty members have registered and undergoing 

the stage -1 NITTT MOOCs. 

2. In NITTT Platform, a total of 15666 participants have certified across various modules. 

3. Totally 9154 participants have successfully completed all eight pedagogy MOOCs 

modules at SWAYAM Vertical- II and started the next phase - mentoring. 

4. NITTT Webserver and DB server running at NlmR Chennai Data Centre. To set up the 

servers, Rs. 25 Lakhs allotted. 

5. NITTTR Chennai jointly with other NITTTRs conducting Mentor training programme for 

the young faculty members. Totally 2249 participants are doing their mentoring by 

implementing the pedagogy practices in the classroom for one theory and a 

Laboratory course and submit the evidence to the senior faculty member of the same 

institution. 

6. Domain registration of nittt.ac.in from NITTTR Chennai 



7. Participant registration to Certification has been done in the portal 

8. Conducting Remote Proctored Examination at the end of every semester through NTA 

9. Conducting MOOCs at Online Degree vertical- II coordination with NPTEL, IIT Chennai 

9. Pandit Madan Mohan Malaviya National Mission on Teachers and Teaching (PMMMNMTT) 
Under PMMMNMTT, we have sanctioned with two ARPIT courses. NlmR Chennai 
successfully developed and offered two courses; (l} Civil Infrastructure for Smart City 
Development and (2) Sustainable Construction Materials and Techniques. 

S.No Name of the courses 
. 

1 Civil Infrastructure for Smart City Development 

2 Sustainable Construction Materials and 
Techniques 

Enrolments 

Jul-18 Jul-19 Jul-20 

5021 

4397 1159 

~() 

~'l1RECTOR_ . ~ ocfi.ft~ :;l~ ~ ~~~UFf ~ 
National Institute ofTechnical Teachers Trammg & Research • fmTT ¥1-:41{-tQ, \lTUf ~H<til< . 

Ministry of Education, Government of India, 
~. ~-\oo~n./Taramani, Chennai-600 113. 
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NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH 
11,~a ~~ctn~, ft1m i:i:stlciill [e=eqa~ ~,err ~111•1 l 
Government of India, Ministry of Education, [Department of Higher Education] 
d~'lf\)I, 'tfflf - fcOO qq~, Taramani, Chennai - 600 113. 

PROF. USHA NATESAN Ph.D., Dlitt. 
DIRECTOR 

Ref: NITTTRC/MOE/RSSQ-No.101/2024-25/ 
Date: 29.07.2024 

To 
Section Officer 
Technical Section IV (NITTTRs), 
Department of Higher Education, Ministry of Education, 
Room No.430, C - Wing, 
Shastri Bhawan, New Delhi 110 001 

Dear Sir, 
Sub: Revised Performa- Rajya Sabha starred Question No.101 to be 

answered on 31.07.2024 - reg. 
Ref: Ministry mail dated 29.07.2024 

**** 
With reference to the mail received on 29.07.2024, please find the enclosed data 

herewith regarding Rajya Sabha Starred Question No.101 to be answered on 31.07.2024 for 

"Special Recruitment Drive". 

Encl: s/a 

Phone : +91-44-2254 5435 / 5436 
Website : www.nitttrc.ac.in 

Yours faithf 

~ire 

(v\~ 

Fax : +91-44-2254 1126 
E-mail : nitttrcadmin@nitttrc.ac.in 

adminofficer@nitttrc.ac.in 



Offllk of S.nctiontd StrtnCthJ lncum~/ V~ ,os1tton 1ft .. IMtltvdons/ St.tbcwdinatf/ ANrt4 Olfkn/ Addtd lnstlMfl/ ,SUJ undtr tht Mlntt,try of (dumfon as on 01,07.2014 

Nltfflfofthe~: 

N■aMof 

lastinhOIISI FACULTY 

S.No. 
Subordinate/ 
AlliNIOffiw 

AMINI hutiruk/ S.ncriowff Slrt"n1,1h Total la Posirioa Vacant rsu 
Total UR SC ST OB( \\'omftl EWS P,,D Total UR SC ST OBC \\'ol'nd EWS Pwl Tot•I UF SC ST OBI Wom,ri r.ws 

1 NfTTT1'.0.nn,il 46 22 6 2 12 2 2 n 1.S 2 0 I I 1 1 It 7 • 2 • 0 1 

Total 46 22 6 2 12 2 2 n 15 2 0 I I 1 I It 7 • 2 • 0 1 

It b ttrtiflNI that"° imlitvrion/ SubordinatrJ ADitd Offlu/ Addtd llurirutal PSU ll■s btt■ mis.Mtl out i■ thr tisL 

NMe: 0,,IJ' d.i• for Rqular Appob,r,wnt (NOi Cnfflrt1<11111V Fisil;,,W DMISOtlrcd} lllf' tl.i11 /IK l>ir«t Rttrvil,na,t (1\'o, Pro,,,OIU>lf11/ Pom) 

P,.D 

1 

1 

Total UR 

'°' " 
'°' " 

NON-FACULTY 

SancrioMd Slrtntlh Total in Position 

SC ST OBC Womr EWS PwD Total UR SC ST OBC Womt EWS 

19 I 26 0 JO 3 ,s 33 13 0 16 11 3 

19 1 26 0 10 3 H 33 13 0 16 11 3 

"ITT. "3TfT ~ ~ft., ft.flirt'. 
Prof. USHA NATESAN Ph:D.,D.Litt. 

f.rof<f; / DIRECTOR . . 
~~~~1:(<f~1"'1f'f 

Nat~al Institute ofT~nical Teachers Training & Resear~r,h 
ftmT -i:r.m'flf, ,m<{ ~ 

Ministry of Education, Government of '· 1 ':\'~ 
~. ~-\ootn.lTaramani. Chenra1-~• v~• • 

Vacant 

PwD Tota UR SC ST OBC Womr• EWS PwD 

0 41 " 6 1 10 0 7 3 

0 41 " 6 I 10 0 7 3 



PROfORMA-4 

1 Incumbency/ Vacancy Position in all lnstnuuons/ Subordinate/ Allied Offices/ Added Institutes/ PS Us under the Ministry of Education situated in 

Namt of th• Dtpartmtnt 

Namt of lastitutions/ faculty 

S.No. 
Subordinatt/ Allitd 

Offirt/ Aidtd 
lnstitatt/ PSU 

San<tiontd Strtn21h Total In positio■ Vaunt 

Total UR SC ST OBC Minontics Total UR SC ST OBC Minonrics Total UR SC ST OBC Minoritics 

I NITTTR. Chcnnai 44 24 6 2 12 NIL 26 16 2 0 8 NIL 18 8 4 2 4 NIL 
Tola! 44 24 6 2 12 NIL 26 16 2 0 8 NIL 18 8 4 2 4 NIL 

II ls rtrtifttd 1h11 ao i■slilulion/ Subordiaalt/ Allitd Offi<t/ Addtd lnslilults/ 

(Namt & Sig 

Nou: For KVSI NI'S/ NCTEICBSE t'IC., sp~cijk informlllion .. ,.,.L Tomi/ N•d11 is uq11ir~d/or Mi11isur's briJUroM°.tf~~~~sTNit' it.~. . 
Ph.0.,0.UII. 

f.ltmi; I DIRECTOR 
~~mm;~~~ 1"'ll'A 

National lnsliMe of Technical Teachers Training & Re•~•· 
ftmr~.'limfmii;p-

Ministry of Education, Governm~ 
~. ~-\••tU.ITaraman, Cl>t 

Non-fatuity 

Surliontd Slrtn lh Total la >Mition Vauar 

Total UR SC ST OBC Minorities Total UR SC ST OBC Minorities Total UR SC ST OBC Mmonucs 

96 50 19 I 26 NIL 62 33 13 0 16 NIL J.I 17 6 I 10 NIL 
96 50 19 I 26 NIL 62 33 13 0 16 NIL J.I 17 6 I 10 NIL 
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Prof. USHA NATESAN Ph.D., D.Litt. 

m. ~ .:iett.:i ,ft-q,f.-. .. -..~ 

DIRECTOR/ Pti\ticf> 

To 
Shri Ashok Kumar Singh, 
Under Secretary - TS-IV, 
Ministry of Education, 
Government of India, 
Department of Higher Education, 
Shastri Bhavan, New Delhi - 11 0 001. 

Dear Sir, 

Ref: NITTTRC/RSUQ-1091 /2024-25 
Date: 29.11.2024 

Sub: Rajya Sabha Unstarred Question No.1091 for 04.12.2024 regarding 
"Funds for higher education institutions" - reg. 

Ref: Message received from Ministry dated 29.12.2024 

***** 

Please find the details for the Rajya Sabha Unstarred Question No. 1091 to be answered 

on 04.12.2024 regarding "Funds for higher education institutions": 

SI.No Question 
The list of Union Government-funded higher 

(a) education institutions where student union 
elections have not been conducted; 
The institutions where student union elections 

(b) have not been conducted, the reasons for the 
non-conductance of elections; and 
What measures has the Ministry implemented 

(c) 
to ensure that student union elections are 
conducted in all higher education institutions 
funded by the Union Government? 

Copy to: 
Section Officer, 
Technical Section IV (NITTTRs), 
Ministry of Education, 
Government of India, 
Department of Higher Education, 

Answer 

Not applicable to NITTTR Chennai 

Yours Sincere!~ 

l)JY'n'j ~}II,'~ 
¼/ Director 

~l~, 

e~'1f~~Ut'~2~~cQelhi - ~ 9~ictor@nitttrc.ac.in e www.nitttrc.ac.in 

Extension Centres: Bengaluru, Hyderabad, Kalamassery, Vijayawada 

■ nitttr_chennai @) nitttr.chennai O Nittr Chennai 0D NITTTR Chennai D NITTTR Chennai 
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Prof. USHA NATESAN Ph.D., D.Litt. 
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o,REcroR / Pl~:ti¥ 

To 
Shri Ashok Kumar Singh 
Under Secretary - TS-IV 
Ministry of Education, Government of India, 
Department of Higher Education 
Shastri Bhavan, New Delhi - 11 o 001. 

Dear Sir, 

Ref: NITTTRC/MOE/LS-183&121/2024-25 
Date: 20.11.2024 

Sub: NITTTR Chennai - Lok Sabha Parliament Question 183 & 121 - reg. 
Ref: Ministry's email dt. 20.11.2024 

***** 

With reference to the email cited above, please find attached the details for Lok Sabha 

Parliament Questions 183 and 121 to be answered on 25.11.2024. 

Thanking you, 

Copy to: 

Section Officer, Technical Section IV (NITTTRs), 
Ministry of Education, Government of India, 
Department of Higher Education 
Shastri Bhavan, New Delhi - 11 o oo 1. 

~ (+91)-(44) 2254 5406 Q director@nitttrc.ac.in 

Yours Sincer~ 

{)JYW)1 :;d,,/~ 
Director 

e www.nitttrc.ac.in 

Extension Centres: Bengaluru, Hyderabad, Kalamassery, Vijayawada 

■ nitttr_chennai @) nitttr.chennai O Nittr Chennai 11D NITTTR Chennai a NITTTR Chennai 



Backlog of Teaching and non-Teaching posts in Education Department-
Question No.183 asked by Shri Amrinder Singh Raja Warring 

Point 
Question No. Response 

(a) Whether there is any backlog of Yes 
teaching and non-teaching posts in the 
Education Department 

(b) If so, the details thereof: Professor - ST - 1 
SC - 1 

OBC-2 
Associate - SC -1 
Professor ST - 1 
Group A - ST - 1 
Group B - SC-1 
Group C - SC -1 OBC - 6 

(c) Whether any steps has been taken by Yes 
the Government to clear the backlog; 
and 

(d) If so, the details thereof? Backlog vacancies are being filled 
up through mIssIon mode 
Recruitment. Re-advertisements 
have been made accordingly and 
filling up of the posts are under 
process. 



Effective Implementation of New Education policy -
Question No.121 asked by Dr. Shrlkant Eknath Shlnde, Shri Rajesh Verma, 

Shri Naresh Ganpat Mhaske and Smt. Shambhavi 
Point 

Question No. Resoonse 
(a) Whether there has been on ground Yes 

effective implementation of the New 
Education Policy (NEP) 

(b) Whether there has been an increase in Yes 
the Gross Enrolment Ratio (GER) since 
the inception of NEP, if so, the details Enrolment Year wise Number of Students enrolled 
thereof; and Academic Year 2021- 2022 09 

AcademicYear2022-2023 06 
Academic Year 2023- 2024 18 

(c) Whether there has been any significant Yes 
upliftment in providing educational 
access to socially and economically Enrolment Year wise Number Socially and 
disadvantaged groups (SEDGs) since of Economically 
the inception of NEP, if so, the details Students Disadvantaged 

thereof? enrolled Groups(SEDGs) 

SC ST OBC 

Academic Year 2021- 09 0 01 07 
2022 

Academic Year 2022- 06 01 0 04 
2023 

Academic Year 2023- 18 01 0 16 
2024 
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Annexure 

 
(a) Whether the Government proposes to promote the Technical 

Education,  

(b) If so, the details thereof: 

(c) The steps taken or likely to be taken by the Government in this regard  

 

Four National Institutes of Technical Teachers Training and Research 

(NITTTRs) were established during the year 1964 to 1967 as autonomous 

institutes by the Ministry of Education, Government of India to improve the 

quality of the technical education system in the country. In its inception, NITTTR 

was known as Technical Teacher Training Institute (TTTI) for each region.  

With this mandate of improving technical education in the country especially 

polytechnic education, the Government of India started its first Technical Teachers 

Training Institute in Chennai in the year 1964. The main objective of the institute is 

listed as: 

1. To train teachers for diploma institutions through long, modular, and short 

courses.  

a) To foster and promote research: 

b) In improving classroom and laboratory techniques 

c) In developing an understanding of teaching. 

d) In all aspects of curriculum development and testing.  

2. To prepare and supply wherever necessary, teaching aids, and instructional 

material including filmstrips, technical films, and other aids to polytechnics.  

3. To associate the institute with state councils and other academic bodies on 

technical education in the region, regarding curriculum development, admission 

procedures and examination reforms. 

4. To collaborate with institutes or organisations in India and abroad that have 

similar objectives and functions.  

5. To take initiative in improving polytechnic education 

6. To act as centres for disseminating information to all agencies interested in 

technical education.  

7. To collaborate with industries in the region in formulating training programmes 

of mutual interest 
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In the year 2003, the TTTI was rechristened as NITTTR with the increase in the scope 

of the training entire gamut of technical education (Polytechnic and Engineering).  

Within this mandate, NITTTR Chennai is committed to offering short- and long-term 

in-service training programmes through appropriate modes (online/offline) and 

develop curricula and instructional resources for technical education and also offers 

academic consultancy services for the total development of engineering colleges, 

polytechnics, vocational institutions, industry, service sector and the community at 

large.  

In the past 50 years, we are serving the country in the implementation of World 

Bank/ADB-funded Technical Education Projects, and other projects of national 

importance viz., National Mission on Education through Information and 

Communication Technology (NMEICT), Study Webs of Active-Learning for Young 

Aspiring Minds (SWAYAM), National Initiative for Technical Teachers Training 

(NITTT), Annual Refresher Programme in Teaching (ARPIT).  

NITTTR Chennai proposed the framework to accredit and transfer the accrued 

credits (Bank of Credits) for the successful completion and certification of training 

programmes. Similarly, NITTTR Chennai is offering professional development 

programmes aligned with the doctrines of National Education Policy 2020. In the 

present digital era, NITTTR Chennai inculcates the techniques and tools to enhance 

the teaching skills of technical teachers. Some special courses are slated in the area 

of immersive technologies (Virtual Reality and Augmented Reality) and Gamification 

in education. By training the teachers in the emerging thrust areas, we are placing 

them at ease in developing the knowledge society. We also propose to offer courses 

of international standards, viz., Master’s in Learning, Design, and Technology; 

Education for Sustainable Development; Cognitive Computing; Society 5.0 and Smart 

Infrastructure Engineering and Management respectively. Eventually, NITTTR 

Chennai as one of the nine National Coordinators of SWAYAM for Teacher Training, 

through the SWAYAM technical teachers will upgrade their knowledge.  

During the year 2020, the Ministry of Education and AICTE ventured into 

reforming technical education by empowering the teachers through the National 

Initiative for Technical Teacher Training (NITTT), which covers the entire gamut of 

newly inducted technical teachers and NITTTR Chennai has been identified as the 

Coordinator (NITTT) and offers eight modules in Phase I.  In Phase II, NITTTRs 

developed modules for the senior faculty members. At present, we are in process of 
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rolling out the framework to align the training credits with the National Credit 

Framework.  

 
  

From the year 1964, NITTTR Chennai as an extended arm of the Ministry of Education 

empowered the faculty members of Polytechnic and Engineering College. Our 

clientele system is predominantly from the polytechnic education system till 2003 and 

after NITTTR extended its horizon to encompass both polytechnic and engineering, in 

addition to its international candidate.  This institute has been pioneering in offering 

the first-ever degree course in teacher education, exclusively for polytechnic teachers 

holding a graduate degree in engineering subjects in the country.  

The activities of NITTTR towards the polytechnic education is listed below:  

a) In 1966, the first course leading to Diploma in Technical Teaching (Dip. T. T.) 

was started with an intake of 60 teacher trainees. 

b) In 1967, the institute started receiving aid from U.K. under the Colombo Plan 

by way of equipment, secondment of staff and training and faculty abroad.  

c) In 1970, a Curriculum Development Centre was established under the Quality 

Improvement Programme of Government of India to launch short-term courses 

and curriculum development workshops.  

d) In 1970, another course leading to Diploma in Science Teaching (Dip. Sc. T.) 

with a complement of 20 polytechnic teachers of Science and Mathematics was 

introduced. 

e) In 1974, another course leading to Bachelor of Technical Education (B.Tech. 

Ed.) affiliated to the University of Madras was introduced with an intake of 20 

engineering graduate teachers of Polytechnics. 

f) In 1976, an extension centre at Kalamaserry in Kerala was established to 

closely liaise with the polytechnics and the Directorate of Technical Education 

in the state. 

g) In 1977, another extension centre at Hyderabad in Andhra Pradesh was 

started. 

h) In 1978, the institute started getting UNDP assistance in collaboration with the 

other, TTTIs in the country in the areas of Educational Research, the Production 

of Educational films, National Testing Service and the production of multi-media 

learning packages. 
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i) In 1979, the Diploma course in Science Teaching was converted into a 

correspondence -cum-contact programme to enable the teachers to pursue this 

programme at their doorstep.  

j) In 1979, the institute has been recognized as one of the associated centres of 

APEID, UNESCO regional office, Bangkok in the area of Technical / Vocational 

Education. 

k) In 1980 – Another course leading to “Certificate Course in Technical Teaching 

(Cert.TT) was introduced for the teachers of the polytechnics in the diversified 

disciplines. 

l) Another extension centre at Bangalore in Karnataka was started. 

m) A computer centre procuring a mini micro-78 was commissioned and an 

educational media centre was started to design, develop and fabricate 

instructional aids for supply to the polytechnics.  

n) In early 1990 – started a unique Ph.D programme in the country to emphasise 

the importance of engineering, affiliated with the University of Madras. The 

institute offered PhD in Engineering Education. 

o) From the year 2003, the institute started offering programmes to engineering 

and universities on the various aspects of pedagogy.  

p) In the year 2018, we started offering teacher-specific MOOCs under SWAYAM. 

For both polytechnic and engineering, we are offering MOOCs related to the 

area of pedagogy.  

q) In the year 2018, we started offering a unique master’s programme in Civil 

Engineering titled “Infrastructure Engineering and Management. The number of 

the masters programme is expanded to five and it scaffolds the teaching needs 

of the country.  

 

(d) The Significant Achievements of NITTTR Chennai 

 

1) For the past 50 years, the Institute has enriched around 1,50,000 technical 

teachers from Andhra Pradesh, Telangana, Karnataka, Tamil Nadu, Kerala and 

other States through need oriented customized short term training 

programmes. 

2) More than 95 research scholars were awarded Ph.D. in Engineering Education 

by the University of Madras from 2000 onwards.  
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3) The institute has played a vital role in developing/revising curricula for diploma 

programmes of Andhra Pradesh, Telangana, Karnataka, Tamil Nadu and 

Kerala state. And also, the faculty members of the institute rendered expertise 

for curricula development to the technical institutes in our country. 

4) The institute has developed/updated a number of course materials/lab manuals 

in various engineering subjects, and pedagogy for use by teachers of technical 

institutions. 

5) The institute has specially designed and offering number of training 

programmes aligned with NEP 2020. 

6) The NITTTR Chennai serving as a national coordinator for teachers Education, 

through the SWAYAM around 370000 participants attended/attending from all 

corners of the world. 

7) the AICTE has framed a policy in the name of “National Initiative for Technical 

Teachers Training (NITTT)”. NITTTR Chennai has been identified as the 

Coordinating agency for this policy. There are totally eight modules have been 

developed as stage-I. A total of around 100000 technical teachers are enrolled 

in these eight modules. 

 

********* 
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